NEHRU MEMORIAL COLLEGE
(Autonomous)

(Accredited with ‘A’ Grade by HAAC)

PUTHANAMPATTI - 621 007
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Academic Audit Report for the year 2018-19
i Y Section I : General _
1 Post Graduate & Research
1.1 | Name of the Department Department of Botany
1.2 | Year of Establishment 2015
1.3 | No. of Programmes UGS | PG ] M.Phil: 1
Ph.D: 1 Dip: - Cer: -
| |Tnter Disciplinary i G AR

1.4 |Three Major Features (as 1. Active and vibrant team

perceived by the Audit Team ) 2. Responsive to social and

Academic needs
3. Excellent infrastructure

1.5 |Date of Audit 06.11.2019
1.6 & ~_Audit Team

Dr. M.S. MOHAMED JAABIR

IQAC- Co-ordinator

Associate Professor & Head,

Department of Bio-technology

Mational College,

Tiruchirapplli- 620001,

E-mail: mohamedjaabiri@nct.ac.in

Phone: +91- 9786425226

Section I : Criterion wise Analysis:
I. Curricular Aspects:
1.1.1 | Curricular Design and Development Satisfactory and accordance with
OBE




Academic Flexibility y
Limited flexibility

Curriculum Enrichment d
Rich content

Feedback System ¥ 4 Satisfactorily good and enough
provision made for improvement
through feedback.
I. Teaching Learning and Evaluation: |

|

o
b
e

Student Enrolment and Profile

= : 2 Multiple Choice Questions may be offered
Catering to the Student Diversity the end-semester examination or in the CIA

Teacher quality and profile are quite stronj

Teaching learning Process

Teacher Profile and Quality

ﬁaluaﬁﬂn Process and Reforms

| Student Performance and Learning
Outcomes

Student Satisfaction Survey

II. Research, Cnnsultatmy and Extension
Promotion of Research and Facilities Appr eciable efforts seen under
Research and consultancy services.

Resource Mobilization for Research by, e
Publication in Sci journals may be

given due recognition to motivate

Tonovation Ecosystem further.

Research Pui:.-]icaﬁon aan Awards

Consultancy

S

Extension Activities Collaborations for student / staff
exchange programmes may be mooted

et




== 2.3.7 | Collaborations ~ [in the areas of Biotechnology,
diagnostics, ART etc

Animal husbandry / poultry farm may
be established for the learning process
for students within premises

Continuous and intensive internship /
training may be offered in the Waste-
ety water treatment plant.

— I1I. Infrastructure and learning Resource

2.4.1 | Physical Facilities Excellent infrastructure
wred in’

2.4.2 'Lihrarg.r as a learning Resource

trong.
2.4.3 | IT Infrastructure
2.4.4 | Maintenance of Campus Infrastructure ol
| IV. Student support and Progression
2.5.1 | Student Support Student progression is appreciable
as per the results.
= = Suggestions
2.5.2 | Student Progressio DURRCSUONS
¥ SRR Students activities may be enhanced
; further to involve them in
| WETIEA] e B iential learni t of the
2.5.3 | Student Participation and Activities Sxperiential ICATIINg ML 8
B curriculum.
e Exclusive and compulsory
2.5.4 | Alumni Engagement internships may be planned that is
30 economically feasible with suitable

institute-partner / industry partner.
Exclusive exposure and training
need to be imparted in the resources
already available such as in water
treatment plant, nursery
establishment/ horticulture
Suitable industry partner may be
— sought out. For example, Naveen
gardens, Thuraiyur.,

e

oted




Regular activities for students to
involve in event management and
life-skills.

Network with Alumni of the
Department for guidance,
internships, research / industry
exposure.

" V. Governance, Leadership and Managemen?

2.6.1 | Department Vision and Leadership Satisfactory.
Seed money may be provided for
I = initiation of research /[ |
2.6.2 | Strategy Development and Deployment entrepreneurship tasks with specific
timescale and demand on the
e e e i = outcome,
9.6.3 | Faculty Empowerment Strategies
12.6.4 Financial Management and Resource
Mobilization
2.6.5 | Internal Quality Assurance System
V1. Institutional Value and Best Practices
2.7.1 | I)el::artmént Responsibilities for Conducting DST-Inspire camp is a beqt
Society practice. !
57775 | Best Practices Other few activities may be evolved in
the process as uniqueness.
) EAlLle | Departmental distinctiveness need to be;
2.7.3 | Departmental Distinctiveness identified evolved through planned-
Immersive-intership-based learning
| 2 ¥ (IIBL) B
S Section III: Overall Analysis )
3.1 Department Strength Strong and potential department with
enormous workforce and involvement.
Need to be motivated and supported
through financial assistance wherever
necessary as in re-establishing Green
House, nursery and seed money for
g research. L
3.2 | Department Weakness
|l g




Department Opportunities Opportunities are enormous with
campus resources.

Department Challenge - Establishing a new trend and breaking
academic monotony.

Section IV: Recommendations of the Academic Audit

1. Evolve new Value-Added Programmes — at least one in every semester
(Achievable target ~ instrumentation -~ microbiological techniques etc. for
employability)

2. Motivate students and staff to enroll and improve their Credit-earning through
MOOC and SWAYAM

I 3. Establish Application areas pertaining to Botany - horticulture / farming

| practice / microbiological skills.

; 4. Set minimum credit earning through internship with industry / institute partner

cific To make provision to earn Extra-credits through self-learning / SWAYAM / MOOC etc.

WAL

Audit Team

Date : 5 I/ 0l

hest

in

to be




NEHRU MEMORIAL COLLEGE
(Autonomous)

(Acoredited with A’ Grade by NAAC)

PUTHANAMPATTI - 621 007

W

Academic Audit Report for the year 2018-19

An Section I : General
Post Graduate & Research
1.1 “Namc‘of the Department Department of Zoology
1.2 | Year of Establishment 1982
1.3 | No. of Programmes 0fey o PG4l M.Phil: 1
Ph.D: 1 Dip : - Cer : -
| Inter Disciplinary -
1.4 |Three Major Features (as 1. Vibrant members of the
perceived by the Audit Team ) department working as a
. team.
| 2. Worked meticulously on the
curriculum
3. Experienced faculty strong
in research and extension
activities.
1.5 |Date of Audit 06.11.2019
1.6 Audit Team

| Dr. M.S. MOHAMED JAABIR

1QAC- Co-ordinator

Associate Professor & Head,
Department of Bio-technology
Mational College,

Tiruchirapplhi- 620001,

E-mail: mohamedjaabirinct. ac.in
Phone: +91- 9786425226




Section II ; Criterion wise Analysis:
I. Curricular Aspects:
[ 2.1.1 | Curricular Design and Development Satisfactory and accordance with
OBE
"2. : "; e F R T =
1.2 | Academic Flexibility Limited flexibility
2.1.3 | Curriculum Enrichment Rich content
2.1.4 | Feedback System Satisfactorily good and enough
provision made for improvement
through feedback.
II. Teaching Learning and Evaluation:
2.2.1 | Student Enrolment and Profile
2.2.2 | Catering to the Student Diversity Multiple Choice Questions may be offered i

the end-semester examination or in the CIA

2.2.3 | Teaching learning Process f -
Teacher quality and profile are quite strong.

2.2.4 | Teacher Profile and Quality

2.2.5 | Evaluation Process and Reforms

2.2.6 | Student Performance and Learning
Outcomes

2.2.7 | Student Satisfaction Survey

III. Research, Consultancy and Extension

2.3.1 | Promotion of Research and Facilities Appreciable efforts seen under
Research and consultancy services.

2.3.2 | Resource Mobilization for Research ST oy
Publication in Sci journals may be

given due recognition to motivate
further.

2.3.3 | Innovation Ecosystem




e 2.3.4 | Research Publication and Awards

2.3.5 f‘onsultdnc;,r

— 2.3.6 | Extension Activities Collaborations for student / staff
exchange programmes may be mooted
— in the areas of Biotechnology,
diagnostics, ART etc

h
11

.3.7 | Collaborations

Animal hushandry / poultry farm may
be established for the learning process
for students within premises

Continuous and intensive internship /
training may be offered in the Waste-
water treatment plant.

IV. Infrastructure and learning Resource

2.4.1 | Physical Facilities Unable to comment due to lack of
exposure exclusively

L N WA
!

ered in 2.4.2 | Library as a learning Resource
trong.} 2.4.3 | IT Infrastructure
| 9.4.4 | Maintenance of Campus Infrastructure | ]

V. Student support and Progression |

2.5.1 [ Student Support Student progression is appreciable
as per the results.

'2.5.2 | Student Progression

Students activities may be enhanced
further to involve them in

2.5.3 | Student Participation and Activities experiential learning out of the

===3 curriculum,.

Exclusive and compulsory

" Alumni Engagement : internships may be planned that is
economically feasible with suitable
institute-partner / industry partner.
Exclusive exposure and training
need to be imparted in the resources
already available such as in water

285,

g
o
S

e




treatment plant, poultry ]

establishments / creation of animal
husbandry, aquarium maintenance
and aquaculture, integrated farming
land.

Suitable industry partner may be
sought out. For example, Naveen
gardens, Thuraiyur.,

Regular activities for students to '
involve in event management and |
life-skills.

Network with Alumni of the
Department for guidance,
internships, research / industry
exposure.

VI. -ﬁovernanb'é; Leadership and Management

|
|
|
[
|
)
|
—

2.6.1 | Department Vision and Lea{lcrsﬂﬂip Satisfactory. .
Seed money may be provided for |
A : initiation of research / E
2.6.2 | Strategy Development and Deployment entrepreneurship tasks with specific
timescale and demand on the
12.6.3 Faculty Empowerment Strategies outcome.
2.6.4 | Financial Management and Resource
Mobilization
2.6.5 | Internal Quality Assurance System
VIL. Institutional Value and Best Practices j
2.7.1 | Department Responsibilities for Best Practices may be carefully thought
society and evolved.
107777 [Bett Prachices = !Jcpaf‘t.mental distinctiveness need to be
identified.
5 May be identified through planned-
2.7.3 | Departmental Distinctiveness Immersive-intership-based learning
(IIBL)
Section III: Overall Analysis _ ]
3.1 Department Strength Strong and potential department with

enormous workforce and involvement.

—




mal
nce
ning

ught

to be

ith
nt.

Need to be motivated and supported
through financial assistance wherever
necessary as in establishing mini-
aquaculture pond / aquarium -
breeding pond [/ poultry farm and seed
money for research.

3.2 | Department Weakness

Emerging areas of zanlog;: through
biotechnological applications need to be
identified and strengthened. Adequate
training need to be provided to be able
to practically involve in students’
training.

3.3 | Department Opportunities

Opportunities are enormous with
campus resources.

3.4 | Department Challenge

Establishing a new trend and breaking
academic monotony.

Section IV: Recuﬂmen@tions of the Academic Au_dit

employability)

MOOC and SWAYAM

oo

MOOC etc.

1. Latest areas of Biotechnology like ART that has its base in Zoology; need to be
introduced with practical in UG / PG; need to be strengthened with the
adequate facilitation, establishment of Animal Cell Culture and training

2. Evolve new Value-Added Programmes - at least one in every semester
(Achievable target ~ instrumentation ~ microbiological techniques ete. for

3. Motivate students and staff to enroll and improve their Credit-earning through

4, Establish Application areas pertaining to Zoology - poultry farm, Aquaculture /
breeding ponds / training in Molecular Diagnostics.

Set minimum credit earning through internship with industry / institute partner
To make provision to earn Extra-credits through self-learning / SWAYAM /

) A

Audit Team

(B mgastaresd Jol)

Date : é{ It f?"’f r'2
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NEHRU MEMORIAL COLLEGE

(Autonomous)

{Accredited with ‘A’ Grade by NAAC)

PUTHANAMPATTI - 621 007

~ Academic Audit Report for the year 2018-19

b

Section I : General

151 PEE%E of the Department | Department of English
1.2 | Year of Establishment 1967 . _ _
1.3 | No. of Programmes UGESI T PG 3  IV Phil ]

Ph.D: 1 Cer: 1

Inter DECipliiﬂr} 6 S
1.4 | Three Major Features ( as : 1 ; T ST
perceived by the Audit Team ) Y e

q Q. Skiegk. declie

1.5 |Date of Audit 07112010

1.6 5 Audit Team

Dr. P.SURESH FREDERICK e

Dean-IQAC
Associate Professor & Head (UG) 9#’
ol t\ \4
o1\!

Department of English,
Bishop Heber College,
Tiruchirapplli-17.

E-mail: sfheber@gmail com
Phone: +91- 9443108000




“Section I : Criterion wise Analysm.

‘I. Curricular Aspects.

e e

2.1.1 [ Curricular Design and Developme nt

V. Good

2.1.3 | Curriculum Enrichment

2.1.4 | Feedback System

1. Teaching Learning and Evaluation:
2.1 | Student Enrolment and Profile S (s

2.2.2 | Catering t the Studer it Diversity
g to nt Di y S G Q_.\

— (ool ak{
NS IS st h e~ e y e Shek,.
2.2.4 | Teacher Profile and Quality A Nezds wofe q,uaﬁ-‘ &m}i
_________ s oazid L oy ", (.:;um*—b Con be a{‘ ’E’.‘
2.2.5 | Evaluation Process and Reforms eis¥ivy SK "’{kt Aear NE)
3.2.6 | Student Performance and Learning 2§ Q'--kr.-}* "'H—L ¥ J& ﬁ"‘“‘"“s b
Outcomes (c..t.fwh-}'

5.2.7 | Student Satisfaction Survey

III Research Cnnsultancy and Extensiun _

2.3.2 | Resource Mﬂhlhzatmn for Research

2.3.3 | Innovation Fcnaystem

[N | o e e 5 S‘““*‘““ P“b‘ﬂ" praNe-

2.3.4 | Research Publication and Awards  —

._> I‘lﬁﬂ-l &or aw (ﬂ&hh‘h}')




*"’""F—Iﬂ"‘-‘-'-'--""---'*""'--- Y T——

e e e i

[2.3.5 | Consultancy > :I_Dﬂ- o \DJ-.‘J'@,G“}- d.(_g,..
= 4] :

2.3.7 | Collaborations o Waie pR'S % (e
. OIS NECT) s 1R _ Collaborativw

V1. Infrastructure and learning Resource
2.4.1 | Physical Facilities N

| 2.4.2 | Library as a learning Resource

(ool

2.4.3 | IT Infrastructure

V. Btudent sﬁppnrt and Progressiun

5.1 [ Student Support

2.5.2 | Student Progression

g5+l > %oml

! 2.5.3 | Student Participation and Activities

254 mﬁumniuﬁﬁ’gage ment

" VI. Governance, Leadership and Management

2.6.1 | Depa Department Vision and Leadership .
SE TS Y o dieskin

-

o e S

2.6.2 | Strategy Development and Deployment

—3 pw Fe ,_,3.._\.|
2.6.3 | Faculty Empowerment Strategies ? ool
5.6.4 | Financial Management and Resource
Mobilization 2 Yoodl
2.6.5 | Internal Quality Assurance Eﬁ;stt:m__} M& he 1S a W 53}1#\
W e\ done




T

VII. Institutional Value and Best Practices
2:'}_.Hrﬁﬁépartm;ﬁi;_l?éspnnsibiIilies for 3z G el a;}.;\_,gg
society W
27,3 | Best Practices — = Toar Mo ol
- Sprytaly  club
(2.7.3 | Departmental Distinctiveness ""l-'ﬁbwv Jus
:‘ m___u, Section III: Overall Analysis e |
: 3.1 | Department Strength BAkge Count oy AP o
L E:F%ﬁgijartment Weakness oy % ! . (_.1._.‘“
| 3.3 | Department Opportunities T whake good GHzen
|| 3.4 | Department Challenge Hd.z?i\.a b= tlﬁ,,,;"&mw
f__sgégjun 1V: Reéq__mmendatiﬁiié of the Academic Audit
(0D Teades quaity —> Mo meben Rase & gor qualifidd
Lo NET, SET, PhD, : I
= Move Qumf..aﬁm W gty do
D Dagh. >INHE mobd can be folloved oy
5 Move, st ( @sclunive for fle Deph g Sl
@ __;} Mut't- Lo rvahoas d—a: .Sl:u&ﬂ-.’;
<7
Audit Team
Ifate: 0"1\!.~.\’|q i




NEHRU MEMORIAL COLLEGE
(Autonomous)

[Accredited with "A’ Grade by NAAC)

PUTHANAMPATTI - 621 007

Section I : General

1.1 | Name of ﬂie_ﬁéﬁgtmﬂtﬂh ol Department of Economics

1.2 | Year of Establishment IO 70 : _

1.3 | No. of Programmes UGt EXH =1 M.Phil: 1
Ph.D: Tmee: Dip : - Cer::

Intn:-z_1_'__ﬁ1£}qiré_'::i1:|li1rmw{}r rhr = .

1.4 | Three Major Features ( as 2 ¢ :
perceived by the Audit Team ) O &Jlfm 1 ?vv“?

Qrpemreh T3 &%7

Date of Audit Rk | 1108.11.2019
Audit Team

ja—
o]

f—
oy

—————_——— e i

Dr. PRAVICHANDRAN

Dean of Academic Affairs
Associate Professor& Head
Department of Economics,

G.T.N Arts College (Autonomous),
Dindigul- 624 005.

E-mail: gtnravi@gmail com

Phone: +91- 8668015072
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Section II : Criterion wise Analysis:

I. Curricular Aspects:

2.1.1 [ Curricular Desigﬁ_ﬁnd Development
T Ty o Yn hroebn e

3 1 cademic Flexibility

1.3 | Curriculum Enrichment : 4M Coun et
[2.1.4 | Feedback System x | % ¢ ot &‘W“i The—
| II. Teaching Learning and Evaluation:
2.2.1 | Student Enrolment and Profile ;
[2.2.2 | Catering to the Student Diversity el ,ZT %’U‘*‘D/
2.2.3 | Teaching learning Process i /113 Wv\?a ”}";‘f/
e 1) : . (QF GA e
3.2.4 | Teacher Profile and Quality (Qur
2.2.5 | Evaluation Process and Reforms |
2.2.6 | Student Performance and Learning

Outcomes
2.2.7 | Student Satisfaction Survey
| 1IL. Research, Consultancy and Extension ]
2.3.1 | Promotion of Research and Facilities «
y\p_a_ﬁ? a‘ﬁ? | M Ww Ve

3.2 | Resource Mobilization for Research

2.3.3 | Innovation Ecosystem S
Ae HhVinel: A

[2.3.4 | Research Publication and Awards ﬁj M F/"VY) o




| (2.3.5 Cﬂnsukiﬁ_r:i;:}

A

f—

23,6 Extension Activities

' 3.7 "Collaborations

EE Tl e Pl

._ VI. Infrastruv_cture and

b mm—————

2.4.1 F’hqual Facilities

e R ——

2.4.3 | IT Infrastructure

qﬂ"i":}
VAR
Nneed

Tnelins Yl Prs s hedron Gollalsora b

Mlﬁ?’b" Wﬂ?

| nw

[ ) P

learning Resource

=3

2.4.2 | Library as a learning Resource

9.4.4 | Maintenance of Campus Infrastructure |

Ees

V. S_];_gﬁéht sug_pori: and Progression

2.5.1 | Student Support

2.5.2 | Student Progression

e S

2.5.3 | Student Participation and Activities

2.5.4 | Alumni Engagement

o))

"VI. Governance, Leadership and Management

2.6.1 | Department Vision and Leadership

2.6.2 | Strategy Development and Deployment 1

e

2.6.3 | Faculty Empowerment Strategies

Mobilization

2.6.4 | Financial Management and Resource

E%t&w,anuj’.

e e i




'_'_'_'"'w—-""""""""""" —

2.6.5 | Internal Quality Assurance System B , ;ﬂ

~ VII Institutional Value and Best Practices
Department Responsibilities for Fote
society

Best Practices

Departmental Distinctiveness Fv7

Section III: Overall Analysis
3.1 Department Strength RNITE T

N
.
iy

g
:-1
bo

e
*y
to

W
3.2 | Department Weakness : e

3.3 | Department Opportunities ST &

(3.4 | Department Challenge ol RSt A

~ Section IV: Recommendations of the Academic Audit
i Do e WThO mane e Of Afumctings

propaals b VAR uedey S

5 TR, NIRe, New , Tadewe, Tﬂgjf,g'r efe
; pA BARD

& g Wﬂf ):)‘!?fﬁu Wﬁﬁ\ Wﬂ‘“

—e%mm




BAMSR 0 L ciaidicitciathbhhhibii

R

NEHRU MEMORIAL COLLEGE
(Autonomous)

(Accredited with ‘A’ Grade by NAAC)

FUTHANAMPATTI - 621 007

Academic Audit Report for the year 2018-19

Sectiun 1'% General

s

Associate Professor & Head (UG)
Department of English,

Bishop Heber College,
Tiruchirapplli-17.

E-mail: stheber@gmail.com
Phone: +91- 9443108000

i

151 Name of the Departmﬁnt Department of Tamil
1.2 Year of Establishment 106
1.3 | No. of Programmes UG :1 PG:1M.Phil: 1
PhiDa1as
Inter Dlsmplfﬁgrfyw - L
L4 |Three Major Features (as | || j‘*w?{mtw' YA chmaaton
perceived by the Audit Team ) SOy
2. G.‘Jﬂ'l QA MWSE ~ 1w UG\
88 [DatcofAudic ™ 107.11,2019
RUOE | B8 conny St alavipii dupos Audit Team
Dr, §HSSURESH FREDERICK
Dean-1QAC
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Section Il : Criterion wise Analysis:

e o

. Curricular Aspects.

2.1.1 | Curricular Dcmgn and Devclupment

5.1.2 | Academic F‘lemlnht}' 1 C\oﬂ b\

JE——— T e e e e e

2.1.3 | Curriculum Enrichment

2.1.4 | Feedback System

e e i,

II. Teaching Learning and Evaluation:

e A e e —— e

9.2.1 | Student Enrolment t and Profile

2.2.2 | Caterir ing to the Student Diversity

2.2.3 | Teaching icérnmg Process = A
(ro°
2.2.4 | Teacher Profile and Quality =
s ‘?uhk:;"-. P ‘)a.l?u.a

2.2.5 | Evaluation | Process and Reforms

2.2.6 Studenﬁjéfformanég and Lcarniﬁé
Qutcomes

2.2.7 | Student Satisfaction Survey

e L

11I. Research, Cunsultancyj_and Extension

2.3.1 | Promotion of Research : and Facilities

2.3.2 | Resource Mobilization for Research

Lood




T

Consultancy

Extension Activities

=
ek
3

i
“n
o

‘Collaborations

 Physical Fac:lme‘;

Library as a learning Resource

IT Infrastructure

|

b
nee
BN

)

i

V. Student support and Progression

2.5.1 [ St

Student Support

£:5.2

Student Progression

Alumni Engagement

(o0?

‘Department Vision and Leadership

Strategy Development and Deployment

}'aculty Empowerment Strategies

Financial Management and Resource

Mobilization

(o2

VI. Governance, Leadership and Management




5.6.5 | Internal Quality Assurance System | B Méh—t Suptem

VI Institutional Value and Best Practices

27l Depa:tmcnt -nt Responsibilities for LEo r:{,‘;“_,,_m Veucd booies
sociely | e ﬁ’“\"‘“‘"""‘l

2.'?'.2_ Best Practices

0. Pomiwiem 13 TaXd o date )
T i o beow B

2.7.3 | Departmental Distinctiveness

_________ Ckudoda
. Section III: Overall Analysis
3.1 Department Slrength ] 1 well %‘MH ?N&LHHL

Shuleys el bodks
L ?a{% < &Q Pu"ol..l\--]'

3.2 | Department Weakness v Mo

-

3.3 | Department Opportunities Mare ookt Cew be pubbld

3.4 Department Challenge -

—

\, 51/\\05 4Si.~ouj\3~. be du:u\
5. Gosh (PwRt g Snhioduted ( Qoca) ot Glotdd)

3. MoNds Y W g t‘-m‘u‘«;c\ oY e

L. Lood Vool /’Oof o, \Xuwom an{-.fml Wavrom Nadus

TaX o dued -
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Audit Team

Date : 1\ w\\4




NEHRU MEMORIAL COLLEGE
(Autonomous)

(Accredited with ‘A’ Grade by NAAC)

PUTHANAMPATTI - 621 007
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Section I : General

Post Graduate & Research

-

i_.?lﬂ | haume of Fhf‘f LeR artment. Department of Commerce
R20 | Ye_qr_q[ Lstabhsth__ _ 1987 Dt LT
1.3 | No. of Programmes LTCY I S (YRRl M.Phil: 1
FHILAN] ' ﬁip P - Cer: -
| [Inter Disciplinary ST W £ 7l
1.4 | Three Major Features ( as i
perceived by the Audit Team ) Gy QU-Q-»UV"\ 'rffw
@{WMH RS Se ¥ fne
Shdsqb 4‘31&,\ 51
1.5 |DateofAudit 08.11.2019 sl
1.6 ~ Audit Team

Dr, PRAVICHANDRAN

Dean of Academic Affairs
Associate Professor& Head
Department of Economics,

G.T.N Arts College (Autonomous),
Dindigul- 624 005,

E-mail: gtnravi@gmail.com

Phone: +91- 8668015072




~Section II : Criterion wise Analysis:

I. Curricular Aspects:

2ilvl

Curricular Design and Development

2.1.2

2.1.3

| Feedback System

Academic Flexibility

Curriculum Enrichment

—— P mdvediec
— 1 v O%e Mo ‘:’}f'

Vele ol te

Counies.

II. Teaching Learning and Evaluation:

‘Student Enrolment and Profile

Catering to the Student Diversity

Teaching learning Process

Yool |

(ﬁo/ﬂwmaeL

Teacher Profile and Quality

iz T o8t

Ewvaluation Process and Reforms

Student Performance and Learning .
Outcomes

@"ﬁ) )QD\HMTI,
Tostiaaidne

Student Satisfaction Survey

III. Research, Consul

Promotion of Research and Facilities

Resource Mobilization for Research

|

Innovation Ecosystem

Research Publication and Awards
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[ Consultancy

Exten%ﬁﬁ Activities

b
L
-1

e
-

Collaborations

_,J\fcuz,eQ ']mJ*ﬁW\UE_ w\%{,, =

k /gayrg}ﬁ\akﬂ?_.

Phy%mal Famlltms

Library as a learning Resource

[T Infrastructure

Maintenance of Campus Infrastructure

G

A Stgd_ent support and Progression

2.5.1

Student Support

2,02

Student Progr ession

Alumni Engagement

Student Participation and Activities

S

Strategy Development and Deployment

Department Vision and Leadership

Faculty Empowerment Strategies

Mohﬂizﬂuun

Internal Quality Assurance System

VI. Governance, Leadership and Management

o cellomd




=
=1

3.2

3.3

3.4

-
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